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Standards and Quality Report 

 

1. The school in context 

 

Based in the West of Edinburgh, The Royal High School is one of the oldest schools in Scotland. It has a strong sense of history, but prides itself on being very much a school of the 21st 

Century. It is a non-denominational, 6-year comprehensive, with pupils drawn from 4 catchment primary schools: Blackhall, Clermiston, Cramond and Davidson’s Mains. A significant 

number of placing requests are received each session. Year groups are capped at 220 and the school roll sits around 1255. 

 

The school was the subject of a HMIE inspection in 2007 and local authority follow-through visits in March 2009 and May 2010. 

 

The Senior Leadership Team (SLT) comprises the Rector, four Depute Rectors and the Business Manager.  

The current teaching staff complement is 88 FTE with 20 FTE staff other than teachers, including a team of Pupil Support Assistants, who support the integration of pupils. There is an 

integrated Additional Support for Learning Team combining the former Guidance and Support for Learning teams. In line with the Authority’s integration policies, the school caters for a 

wide variety of physical, sensory and learning needs.  This has been highly successful and forms a key element of our social inclusion strategy. 

 

The school was refurbished in 2004 and enjoys a high standard of accommodation, although social areas are limited and teaching space has to be rigorously timetabled. The facilities are 

used extensively outside of normal school hours by the school, the RHS Club and the community; the school is designated a Community Sports Hub and the PE facilities were refurbished 

in 2015 to support this. There is an excellent extra-curricular programme, with partner clubs and staff offering a range of opportunities in which young people can participate. ICT facilities 

are very good and S3-6 pupils all have access to a 1:1 iPad device to support their learning at home and in school.  

 

The school has positive links with parents, local businesses and the local community. The Parent Council and School Fundraising Group play an important role in the life and work of the 

school.  Meetings are well attended and discussions are always lively and informative. The school is also supported by an active Former Pupils’ Club.  
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2. School’s Self-Evaluation 

1.3 LEADERSHIP OF CHANGE 

 

We are committed to ensuring that we achieve the highest possible standards and success for all our learners. Our staff show commitment to shared educational values 

and professional standards and these underpin all we do. Our senior team provide strong leadership which has enabled our school and wider community to develop, 

promote and sustain an aspirational vision which underpins our continuous improvement. We have developed our Vison & Values as a whole community and they are 

used in everything we do.  We work together to make our school the very best it can be. 

 

Our staff are confident they are involved in the change process at all levels in the school. This is well supported by our collegiate leadership model. Our Senior team lead 

and manage the strategic direction and pace of change very well. We protect time for professional dialogue, collegiate learning and self-evaluation, so that all members 

of our school community can contribute to our plans for continuous improvement. 

 

Staff at all levels take responsibility for implementing change and promoting equality and social justice across all their work. We ensure there are clear opportunities for 

all to support innovation, creativity and practitioner enquiry. We have a clear rationale for change which has been developed in collaboration with our school 

community. We continually reflect on and develop our practice taking account of our self-evaluation and vision for continuous improvement. Staff, learners and partners 

engage regularly in critical and creative thinking to promote positive change. We have clear and effective strategies in place to monitor and evaluate the impact of 

changes on outcomes for learners and the work of our school. 

 

2.3 LEARNING, TEACHING AND ASSESSMENT 

Our school demonstrates a clear commitment to children’s rights and positive relationships. Our ethos and vision strongly promotes equality, challenging all forms of 

discrimination. We have consulted widely – CLs, SLT and year group representatives have worked with our business partners to identify our vision and values.  

 

We are committed to embedding Rights Respecting Schools and have achieved (December 16) our Record of Commitment for this.  

 

The majority of our young people are eager and active participants who are engaged, resilient, highly-motivated and interact well during activities. Most learners’ 

experiences are matched to their needs and ensure they are both well supported and appropriately challenged. Learners choice is embedded in to our courses and 

learners are increasingly taking more responsibility as they become more independent in their learning.  

Young people across the school act as role models, develop team work and take on leadership roles, for example YPI. Young people are involved in peer 

education/buddying /perfecting. 

 

Use of Digital Learning is well resourced through our S3-6 1:1 iPad project and this is embedded in to the learning across these stages. S1-2 learners are also well 

supported through sets of class iPads across all faculties and this enables digital technologies to be very well used to support learning.  

 



The Royal High School SQIP 

 5 

The majority of Learners understand the purpose of their learning and we have clear ‘learner journeys’ mapped out from S1-6. These have a particular reference to skills 

and our young people are beginning to speak more confidently about the purpose of their learning and the skills development taking place.   

 

The majority of our learners are successful, confident and responsible. They are committed to learning and work in partnership with staff to be successful. Most of our 

young people contribute effectively to the life of the school and wider community through a wide range of school and community led activities including charities, 

volunteering, sports and arts. 

Learners’ experiences are enhanced through a wide range of opportunities to achieve beyond the classroom in a wide range of local and international excursions and 

field trips. We have procedures in place to ensure equity of experience through our Opportunities Fund. 

 

The year group councils and pupil parliament is very successful in having a positive impact on important aspects of school life, such as learning, teaching and assessment 

and on the whole school issues. We have developed a robust and rigorous system for seeking the views of our pupils and plan to improve further how views are sought, 

valued and acted upon. We have been pro-active in ensuring representation from the diverse range of learners and have robust and rigorous mechanisms in place to 

ensure action points are feedback to pupils.  

 

Our teaching is underpinned by our shared school vision and values. These have been reviewed and updated during the 2016/17 session and we are beginning to embed 

these in everything we do in conjunction with Rights Respecting Schools. 

We use a wide range of learning environments and creative teaching approaches. This includes our new Outdoor learning classroom which has been developed during 

2016/17 and is beginning to be embedded in our learning experience across the curriculum. Learning is enriched and supported by our effective use of digital 

technologies in the majority of classrooms. Pupils are very well supported in their learning through the use of digital technology including iTunes U and Edmodo for 

course notes and resources. Additional support needs are very well supported using up to date technology resources. 

In the majority of lessons our explanations and instructions are clear and learners know the purpose of their learning. We use skilled questioning in the majority of 

lessons and engagement is effective in promoting curiosity, independence and confidence and to regularly enable higher-order thinking skills in all learners.  

 

We observe learners closely to inform appropriate and well-timed interventions and future learning and this is very effectively tracked through our robust S1-6 tracking 

and monitoring systems. Regular attainment and attendance conferences are used to identify underperformance and allow early intervention and scaffolding of young 

people to support improvements.  We use feedback very effectively to inform and support progress in learning. 

 

Assessment is integral to our planning of learning and teaching. We use a variety of assessment approaches to allow learners to demonstrate their knowledge and 

understanding, skills, attributes and capabilities in different contexts across the curriculum. Our assessment evidence is valid and reliable. We have a shared 

understanding of standards to make confident professional judgements about how well young people are learning and progressing in the Senior Phase and we need to 

continue to expand this further for literacy, numeracy and health and wellbeing in the BGE. 

 

Across all curriculum areas we have maintained consistently high standards of attainment for almost all learners. We have developed strategies which improve 

attainment and achievement for young people facing challenges such as those from our most deprived areas, young carers, those who are looked after and those with 

additional support needs. We need to continue to ensure that resources are targeted at the children who need them most. 
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Learners make very good progress from their prior levels of attainment. Tracking and monitoring using our FPro System and Insight are well-understood and used 

effectively to evaluate learners’ progress in their learning.  

At key milestones, our assessments provide reliable evidence which we use to report on the progress of all children and young people as well as plan their onward 

progression.  

 

Young people benefit from detailed and consistent feedback on specific steps to make better progress in learning. The school provides many opportunities for staff and 

pupils to have meaningful dialogue about learning and progress. This continues to be developed as staff and young people become more confident in these 

conversations.  

 

Overall the majority of pupils are aware of their learning targets. They can describe the levels they are working at/the progress they are making with their learning. We 

have clear information on learners’ attainment across the curriculum by sharing working and target grades frequently. 

 

We plan appropriately over different timescales to meet the needs of learners across all areas of the curriculum. Learners are fully involved in planning learning including 

through learner conversations across S1-6.  

 

Tracking and monitoring using our FPro System and Insight are well-understood and used effectively to evaluate learners’ progress in their learning.  

At key milestones, our assessments provide reliable evidence which we use to report on the progress of all children and young people as well as plan their onward 

progression. We use attainment and attendance conferences to analysis our tracking data and plan effective interventions to support under performance. We have 

robust approaches in place to identify and support learners who are underperforming due to vulnerability factors such as ASN, poverty or responsibilities such as Young 

Carers or LAAC/LAC. 

 

Young people benefit from detailed and consistent feedback on specific steps to make better progress in learning. The school provides many opportunities for staff and 

pupils to have meaningful dialogue about learning and progress. This continues to be developed as staff and young people become more confident in these 

conversations.  

 

3.1 ENSURING WELLBEING, EQUALITY AND INCLUSION 

 

Wellbeing is embedded in everything we do in the school and as a result we are improving outcomes for children, young people and their families. We are all clear of our 

responsibilities to ensure the wellbeing of all our young people and are passionate about getting it right for every child. 

Individual wellbeing is embedded in our planning across the curriculum and in our School Improvement Plan.  

 

Our young people feel safe, healthy, achieving, nurtured, active, respected, responsible and included. They are confident we provide opportunities for them to seek 

support and they have key adults they can access if they have any concerns.  

All staff and partners feel valued and supported. We ensure our community in the widest sense is involved in all we do and feel a welcome and valued part of our school.  
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Our learners benefit from the high-quality education which we provide for 

all young people. We are passionate about equity and consider how we are meeting the needs of all in our planning and daily provisions. Our whole community is 

involved in making sure all our young people can access all of the high quality provision we offer across the school. We actively seek to remove barriers which may 

prevent this such as poverty or discrimination.  

 

Relationships across the school community are very positive and supportive, founded on a climate of mutual respect within a strong sense of community, shared 

values and high expectations.  

We have recently reviewed our school Vision & Values to reflect the collegiate purpose we have as a community. This was completed across the whole school 

community and resulted in a shared understanding of what we as a school stand for. This ties in with our commitments through Rights Respecting Schools. 

All staff and partners are proactive in promoting positive relationships in the learning community. Restorative practice is embedded across the school and we seek to 

work together at all times when challenges arise. 

 

We consider each young person as an individual with his/her own needs, risks and rights. Our young people are active participants in discussions and decisions which 

may affect their lives and this is embedded in our practice in relation to GIRFEC.  

 

We are committed to embedding Rights Respecting Schools and have achieved (December 16) our Record of Commitment for this. We have almost completed our level 

1 accreditation. 

 

We know our young people very well. We have an excellent tracking systems which enables all staff to easily access the information they need to know to best support 

our young people. We hold regular attainment and attendance conferences to target support to those who need it most. 

 

We comply and actively engage with statutory requirements and codes of practice. These are embedded in our practice across the school and we seek opportunities to 

share practice in whole staff sessions. 

 

All staff and partners take due account of the legislative framework related to wellbeing, equality and inclusion. This has been incorporated into whole school training, 

including with the Equalities Act. 

 

 

We ensure inclusion and equality leads to improved outcomes for all learners. 

 

We take positive and proactive steps to ensure that factors such as the learning environment, family circumstances, health needs or disability, or social or emotional 

factors which may hinder learning are promptly identified and addressed effectively. Learning support staff and partner agencies in our school provide valuable support 

and advice to staff and individual learners and contribute towards meeting learning needs.  
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Almost all our learners are included, engaged and involved in the life of the school. All children and young people feel very well supported to do their best.  

 

The majority of learners, parents and carers, staff and partners feel that they are treated with respect and in a fair and just manner.  

 

We understand, value and celebrate diversity and challenge discrimination. 

 

We have effective strategies in place which are improving attainment and achievement for children and young people facing challenges such as those from our most 

deprived areas, young carers, those who are looked after and those with additional 

support needs.  

 

We promote inclusion in all we do. We are passionate about equity and consider how we are meeting the needs of all in our planning and daily provisions. Our whole 

community is involved in making sure all our young people can access all of the high quality provision we offer across the school. We actively seek to remove barriers 

which may prevent this such as poverty or discrimination. 

 

We provide a curriculum which supports pathways for all young people. This is in conjunction with a wide range of partnerships such as Concrete in the Classroom, JET, 

DofE. We positively discriminate courses for our most vulnerable learners. 

 

3.2 RAISING ATTAINMENT AND ACHIEVEMENT 

 

We have effective systems in place to promote equity of success and achievement for all our children and young people. We have raised the attainment of all our 

learners and in particular our most disadvantaged children and young people. All our learners consistently move into sustained positive destinations when they leave 

school. 

 

Standards of attainment are very good in all areas. Learners make very good progress through the Broad General Education in all subject areas and are guided into 

appropriate courses to maximise their attainment in the Senior Phase. We track information including standardised assessments and Significant Aspects of Learning and 

this is regularly discussed to enable pupils to be appropriately tracked throughout S1-6.  Learners make very good progress from their prior levels of attainment in 

literacy and numeracy.  

 

Across all curriculum areas we have raised attainment continuously over time and/or maintained consistently high standards of attainment for all learners. Learners 

make very good progress from their prior levels of attainment. Our staff make effective use of assessments and their shared understanding of standards to make 

confident professional judgements about how well students are learning and progressing. A robust Filemaker tracking system together with effective interventions 

ensures continuous progress for learners across the curriculum and at all phases in their education, including points of transition. The attainment of individuals and 

groups has improved consistently over time. 



The Royal High School SQIP 

 9 

In comparison with National and Authority attainment in SQA qualifications, the school is also achieving very well. The Royal High School continues to make very good 

improvements in standards of attainment over time in almost all measures. In some areas excellent progress has been made. Learners in our school make very good 

progress from their prior level of attainment and the attainment of individuals and groups in our school continues to improve. We have effective strategies for raising 

the attainment of those who are at risk of missing out. Almost all learners (approximately 98%, final percentage not yet available in Insight) are achieving at least 5 

awards at level 4 (National 4 and above) by the end of S4. 55% of our learners achieve 5 or more awards at Higher by the end of S6 and 91% achieve at least 1 Higher 

award. Most of our young people do stay on to the end of S6 and our Positive Destinations are strong with 97% of our leavers currently in sustained positive 

destinations. 

In S1-3 students have made very good progress in their Curriculum for Excellence courses. The majority of students in S1, 2 are currently judged to be working well 

within their learning within Level 3 in all subjects. Although the trends over time show a significant increase this is to do in part with staff confidence in their professional 

judgement in assessing pupils within the levels.  In S3 most students are working within level 4 and this leads to the majority presenting within National 5 in S4. 

Our results at the end of S4 continue to be very good. Measures across the middle school have been improving with positive trends. Within National 5, 76% of learners 

(up from 65% in 2016) achieved at least 5 passes and 31 young people achieved excellent results with 7 passes at A band. This demonstrates a very high level of 

attainment within our S4. In all measures (1,3, and 5@) across S4 at level 4 and level 5 we have outperformed our virtual comparators. In most cases this was significant. 

We judge that most of our students are reaching their potential in S4 exams as evidenced through our Filemaker Pro tracking system and using our pupil management 

information system, SEEMIS. The use of our tracking scheme has clearly ensured students are well supported and challenged throughout and has enabled early 

interventions to be put in place where appropriate. Student confidence in the use of Study Skills also continues to strengthen and clearly aids exam preparation. This is 

evidenced through student feedback and final exam results.  

Our level 4 results are not fully reflected in the table above as our tracking shows the majority achieved at least 5 passes at level 4. We are very aspirational with our 

pupils and most will attempt to sit at level 5 if this is appropriate. This enables good onward progression towards achieving level 5 or Higher by the end of S6. This will 

not be reflected in our Insight results until the National 4/5 compensatory awards are updated. 

Our results in all 3 attainment groupings are positive and better than our VCs. This is significant in the lowest and middle groups. 

Our results in all 3 attainment groupings are positive and better than our VCs. This is significant in the lowest and middle groups. 

• 92% of learners gained at least 1 Nat 5 award by the end of S4. This is an increase on the previous year with a positive 5-year trend. This is in line with our VC. 

• 84% of learners gained at least 3 Nat 5 awards by the end of S4. This is an increase (+6%) on the previous year with a positive 5-year trend. This is above our VC. 

• 76% of learners gained 5 Nat 5 awards by the end of S5. This is an increase on the previous year (+11%) with a positive 5-year trend. This is above our VC. 
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We continue to have very good results within our S5 year group. Our Higher passes within S5 were very good. The majority of our young people are able to gain an 

award in at least one Higher by the end of S5 (82% up from 78%). 14 pupils gained 5 A band awards at Higher in S5. Our results are above or in line with our VCs in the 

lowest and middle cohorts and very slightly below within the highest 20%. 

• 82% of learners gained at least 1 Higher award by the end of S5. This is an increase on the previous year with a positive 5-year trend. This is above our VC. 

• 62% of learners gained at least 3 Higher awards by the end of S5. This is an increase on the previous year with a positive 5-year trend. This is slightly below our 

VC. 

• 36% of learners gained 5 Higher awards by the end of S5. This is an increase on the previous year with a positive 5-year trend. This is slightly below our VC. 

We continue to have good results within our S6 leaver group. Our National 5 and Higher passes by the end of S6 are very good overall. 89% (up 4%) of our learners leave 

S6 with at least 5 awards at National 5 level and 54% achieve 5 Higher awards by the end of S6. This demonstrates good added value from their S5 results where this 

cohort tracked at 33% with 5@Higher and 77% 5@level 5. 

 In 2014/5, 64% of this cohort achieved at least 5 National 5 awards in S4 demonstrating they are successfully converting these to 5 Higher awards across S5/6. Almost all 

pupils leave S6 with at least 5 awards at National 4 and 90% (+2%) of pupils achieve at least 1 Higher award. 

43% of pupils achieve at least one Advanced Higher with 11% gaining 3 awards at Advanced Higher. This is above our VC. 13 pupils achieved 3 band A awards at AH and 6 

pupils achieved 4 A band awards at AH. This clearly demonstrates the climate for exceptionally high achievement is very much evident in the school. 

• 90% of learners leave at the end of S6 with at least one award at Higher. This is an increase on the previous year but with a positive 5-year trend. This is below 

our VC. 

• 54% of learners left at the end of S6 with 5 or more awards at Higher. This is a decrease from the previous year but with a positive 5-year trend and below our 

VC. 

• 43% of learners gained at least 1 Advanced Higher award by the end of S6. This is a decrease from last year but with a positive 5-year trend and below our VC. 

Our results were below our VCs in the lowest attaining cohort, in line with in the middle attaining cohort and above within the highest 20%. 

A number of departments demonstrated excellent attainment and the majority of our departments outperformed comparators and national performance at National 5, 

Higher and Advanced Higher level. 

Areas for improvement on which we will focus this session are improving outcomes for the lowest attaining pupils in S4-6, maintaining the number of pupils achieving at 

least 1, 3 and 5 passes at Higher level by the end of S6 and we will also focus on improving the number of pupils completing Advanced Higher courses successfully within 

the S6. 
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We work hard to promote an ethos of achievement across our senior school and almost all students responded very well to our challenge. These students have been 

well rewarded and the number of our leavers moving on to Further and Higher Education continues to increase. We have also opened up a wider number of academic 

and vocational options for all students. This has ensured students who traditionally would not have been given an appropriate senior school curriculum for their needs 

are now supported and are moving on towards sustained and worthwhile positive destinations. Our tracking scheme is embedded across S1-6 and ensures all students 

know exactly what they are currently working towards, currently working at and what strategies they need to employ to ensure success. 

Positive destinations are very strong in the school. Almost all young people who left in 2016/7 session are currently in sustained positive destinations. Our school leaver 

numbers entering further or higher education, employment or training continue to be very strong, with sustained positive destination figures of 97%. More than 50% of 

our leavers move on to Higher Education. 

The school actively encourages the development of talent, skills and leadership in young people by supporting and providing an extensive range of curricular and extra-

curricular opportunities. This extensive provision is possible because of the generous contribution from staff, parents, pupils and other partners; the majority of pupils 

engage with this programme at some level as evidenced through our Wider achievement tracking. Personal and social skills are well developed as a result of participating 

in such a wide range of activities and pupils develop skills such as problem solving, leadership, global awareness and teamwork. Pupils value the opportunity to contribute 

to the wider community, to engage with local charities and take responsibility for initiating and leading projects.   Learners feel successful and confident as a result of the 

active participation in and contribution to the wider school community.   

Achievement is celebrated at every opportunity, using our website, twitter, notice boards, newsletters, assemblies, positive referrals and two well attended Prize Giving 

ceremonies every year. 
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  Improvement Plan - Key areas for school improvement

Priority 1  – Improvement in attainment, particularly in literacy and numeracy 

 

• High quality, inclusive learning and teaching and excellent classroom practice are consistently 

planned and delivered to meet the needs of all children and young people.  

• Young people are supported to take responsibility for their own learning and progress and 

develop independence as learners.   

• Effective approaches to identification, assessment, planning and support are in place for 

learners with additional support needs.  

• A range of performance data is used to help improve attainment/achievement for all, with a 

particular focus on improving outcomes in literacy and numeracy, improving attendance and 

reducing exclusions. 

• Effective approaches to assessment and moderation are in place at all levels to enable staff to 

make reliable, professional judgements of progress through CfE levels and report these 

confidently to parents and to CEC.  

• Effective arrangements are in place to track and monitor progress through the BGE and the 

Senior Phase, including wider achievements. 

• The curriculum includes clear progression pathways for all learners in literacy, numeracy and 

HWB. All staff take responsibility for developing these across the curriculum. 

• Employability, digital literacy and creativity are emphasised across all areas of learning.  

 

QIs  

1.1 Collaborative approaches to self-evaluation 

1.1 Analysis and evaluation of intelligence and data 

1.1 Ensuring impact on learners ‘successes and 

achievements 

1.3 Strategic planning for continuous improvement 

2.3 Quality of teaching 

2.3 Effective use of assessment 

2.3 Planning, tracking and monitoring 

2.4 Personalised support 

2.4 Removal of potential barriers to learning 

2.5 Early intervention and prevention 

3.2 Attainment in literacy and numeracy 

3.2 Attainment over time 
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Tasks By Whom Resources Timescale Evaluation Evidence Impact 

Sep Dec Mar 

Relaunch Positive 

Behaviour Management 

staff working group to 

review practice and to 

link in to inclusive 

practice and restorative 

practice. Look at 

changing ethos and 

culture to support those 

most at risk of exclusion 

or vulnerable to not 

attaining potential. 

PSA's to be champions of 

restorative practice & 

train pupil champions. 

 (PEF) 

PW Working Group Time 

CAT or in-service input 

PSA training and time to 

meet 

Dec 17    Views from SLT/CLs 

and others with 

leading strategic and 

operational roles 

Documentation about 

programmes, policies 

– e.g.  Learning and 

teaching, ICT, 

assessment 

Improvement plans, 

school and 

departmental 

Feedback from 

staff/learners/peer 

SCE 

Working group 

minutes 

Direct observation of 

impact on learners 

Feedback about 

impact of staff 

development 

programmes 

The school has a highly 

developed and 

thorough calendar of 

self-evaluation 

activities which is well-

embedded in school 

practice. Staff at all 

levels are clear about 

their role in self-

evaluation.  

Self-evaluation 

activities lead to 

identifying strengths as 

well as clear areas for 

improvement which 

are well-focused on 

learning, teaching and 

achievement. 

The school has a well-

developed system of 

tracking learners’ 

progress which 

includes young people 

discussing their 

progress with class 

teachers; termly 

tracking reports being 

Increase awareness of 

inclusion: how inclusive is 

my classroom? –  

launch.  Staff awareness 

of inclusion approach - 

what this looks like and 

exploring alternative 

approaches. (PEF) 

PC 

IST 

Educational 

Psychological 

Services 

Whole school staff In-

service 

CIRCLE tool 

Staff self-evaluation 

Parent and pupil 

consultation 

Twilight CPD and 

support 

August 2017 

 

 

 

Term 1 

 

Throughout 

session 

 

   

Revisit S3 role in learner 

journey to ensure skills 

progression supports the 

senior phase. 

PC/  IW / SR Consultation with staff, 

pupils and parents 

CAT / LSMG time 

Mar 2017    
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Complete all necessary 

changes to planning, 

assessment and 

reporting to address 

changes to national 

qualifications.  

Review learner pathways 

S1-6 to match this 

including looking at 

pathways for the most 

vulnerable learners to 

ensure they are not 

disadvantaged by 

changes including 

changes to RPA and unit 

assessment. (PEF) 

JM SQA guidelines and 

revised RHS Assessment 

policy and procedures. 

 

Procedures for identifying 

borderline N5 candidates.   

Dec 17    Observation and 

reflection on learning 

and teaching: 

matching learning 

opportunities and 

support to the range 

of learning needs 

 

Sampling with 

individuals and groups 

of learners: the 

quality of support and 

challenge in tasks and 

learners’ responses 

 

Staff/teachers’ plans 

and programmes to 

meet differing needs 

and levels of 

attainment 

 

The quality and use of 

learning resources 

including ICT 

 

Data on 

improvements in 

learners’ progress 

Attainment and 

achievement data 

trends 

 

sent home to parents; 

regular conversations 

with class teachers; and 

monitoring of learners’ 

progress by faculty 

leaders, senior leaders, 

and guidance staff. 

Approaches to tracking 

focus well on 

vulnerable groups. 

Good practice is 

developed and shared 

through teachers 

visiting one another’s 

classes, and also 

through classroom 

visits by the senior 

leadership team, 

teachers from other 

schools, and young 

people. 

 

The comprehensive 

and systematic 

approaches to self-

evaluation, 

professional learning 

for staff and leadership 

development are at the 

core of the school’s 

success in improving 

Launch more pathways 

through the curriculum 

to enhance current 

provision including  

increasing N3/4/Voc 

options for pupils.(PEF) 

JM SQA Wider Achievement 

Qualifications documents 

and case studies. 

 

Time to review of 

Employability, 

Volunteering, Wellbeing 

and Vocational 

Preparation. 

Feb 18    

Create a Study support 

timetable including after 

school/lunch & holidays, 

possible exam master 

class system. Positively 

discriminate provision to 

provide support for the 

most vulnerable learners. 

(PEF) 

PW Admin support 

Funding for study classes 

Oct 17    
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Relaunch Homework 

Club to encourage 

support after school  

engagement in learning. 

(PEF) 

PC 

AR 

Staff rota inc. review of 

provision during the 

school day 

Library and ICT resources 

Term 1    learning, attainment 

and achievement. 

The school has used 

self-evaluation and 

professional learning 

for staff exceptionally 

well to take forward 

Curriculum for 

Excellence and in 

ongoing curriculum 

development and 

review.  

Among staff there is a 

strong commitment to 

self-evaluation for 

improvement. Staff 

focus continuously on 

the quality of learning 

and teaching across the 

school and young 

people benefit greatly 

from this. 

The senior leadership 

team have worked well 

with staff, parents and 

learners to establish a 

culture of continuous 

improvement in the 

school. Leadership of 

Relaunch leadership roles 

& new development 

project bids. 

PW Funding for staff time or 

resources to support roles 

Aug 17    

Improve differentials 

across all subjects in L&T 

delivery and provision of 

materials. 

KF Feedback from walk 

through. 

Working group time.  

Time for staff to work 

together across faculties.  

June 2018    

Raise awareness of HWB 

issues e.g. stress & 

anxiety. How are we 

dealing with this? 

Develop a new HWB 

healthy mind strategy 

across S1-6. 

Look at improving in-

house provision with 

possible PSO role. 

Provide a Parental 

engagement session on 

dealing with emotional 

wellbeing issues. (PEF) 

JM Time for pupil working 

group and pupil training 

on mental health 

 

Time at Assembly, Friday 

Key Adult, Core inserts 

 

Time to review school 

counsellor provision and 

funding for PSO role 

 

Working Group Time 

CAT or in-service input 

 

External agency support 

for Parental Engagement 

session 

 

Oct 18    
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HWB - drink, drugs, cyber 

safety. Session for staff, 

parents and pupils to be 

provided using key 

partners. 

PC Session to run in Term 1 

Partner Agency capacity 

to run more frequently 

September 

2017 

   change is strong overall 

resulting in a culture of 

ambition and 

achievement, and 

consistent and highly 

effective practices 

across the school. 

Staff skilfully take 

leadership roles in a 

range of school 

developments and 

initiatives. 

 

Staff HWB afternoon 

linked to collegiate 

working to improve staff 

health 

PW Time for WG 

Funding for group change 

ideas 

    

Looking at extra activities 

for some pupils e.g. Daily 

Mile to improve HWB 

(PEF) 

JM PSA time  

Staff time from N/C 

Dec 17    

Review healthy food 

options with a view to 

improving HWB for all. 

JM Pupil focus groups 

Time with AMEY 

Dec 17    

Review Bullying 

/Equalities strategies and 

link in with RSS. 

PC / IW Updated Equalities Policy 

shared with the 

community and school 

website 

Partner Agency support 

(Action for Children) 

Development time to 

support BME boys in S1/2 

Aug 17 

 

 

 

Ongoing 

 

Term 1 

  

   

Continue to make use of 

attendance case 

conferences and  

Tracking Case  

Conferences to engage 

IST and SLT in  

supporting young people 

towards success Further 

develop case 

conference/strategies 

PC 

SM 

AL 

HS 

At risk and tracking case 

conferences 

Evaluation of PSG and 

adjustment in line with 

TATC 

Incorporating plans into 

new GIRFEC paperwork 

CPD with IST and 

Educational Psychological 

Services 

From Term 1 

 

Dec 2017 

 

 

August 2017 

 

September 

2017 
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model to support 

tracking model and early 

interventions. (PEF) 

Liaison time with faculties 

for ongoing strategies 

Term 1 onwards 

 

Detail Intervention 

strategies for PEF & 

lowest attaining 

students. Create a robust 

tracking system to ensure 

support is provided as 

soon as required. 

(leadership role) (PEF) 

PC (with staff 

leader) 

Professional visits to focus 

on National PEF strategies 

Parent and pupil 

consultation 

Development time 

Staff and Partner Agency 

support, inc. Cluster SLT 

Sep 2017 

 

 

Term 1 

   

Create Hub packs to 

support vulnerable 

learners accessing the 

support base. Link to CEC 

e-learning strategy as 

these materials can also 

be used. (PEF) 

PC with IST Consultation with CLs, IST 

and staff 

Staff identified from each 

faculty to support packs 

ICT support 

Term 1 onwards    

Create a Parental engagement 

strategy for Opportunities fund 

families. 

Create new paperwork to 

ensure it easy to access the 

fund - Include detailing the 

costs associated with school. 

All classrooms to have 

equipment boxes available for 

all. (PEF) 

PC Consultation with pupils 

and parent forum 

Professional visits to 

observe best practice and 

implement into RHS 

Development time with 

Learner Partner schools 

Term 1 onwards    

Evaluate & develop Key 

Adult program to ensure 

this best supports 

learners and allows staff 

to develop key 

relationships. 

 

KF Time to review current 

provision. 

Move to tie key adult 

programme with 

relaunched vision and 

values. 

In place for 

August 2017 

then on-going 

throughout the 

session.  
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 Priority 2 – Closing the attainment gap between the most and least disadvantaged children. 

 

 

• All legislative requirements, including those for safeguarding and child protection, are in 

place and fully adhered to. 

• Steps are taken to promote the rights of the child, embrace diversity and advance equality, 

inclusion and accessibility.  

• All staff are aware of who the least and most disadvantaged young people are in our school.   

• Staff know and understand our school’s particular attainment/achievement gap. They use a 

range of performance data to close this gap, including for those living in poverty, Looked 

after Children and other disadvantaged or vulnerable groups.  

• Inequity, including in the cost of the school day, in school systems and use of resources, is 

actively addressed. 

• All children and young people benefit from high quality universal support.  

• Targeted support and well-planned interventions are based on early identification of 

additional support needs to ensure learners make continuous progress.  

• All children and young people have frequent opportunities to discuss their learning with a 

key adult who knows them well, and helps them to plan appropriate next steps.  

• Tasks, activities and resources are effectively differentiated to ensure appropriate pace and 

challenge for all, including the most able.  

• The curriculum provides flexible learning pathways which lead to raising attainment and 

closing the gap through meeting the needs and aspirations of all learners.  

• The school works effectively with partners, including parents and specialist services, to 

remove barriers to learning. 

• Participation in regular, high quality professional learning opportunities and adapt their 

practice to improve outcomes for all learners.  

 

QI: 

1.1 Analysis and evaluation of intelligence and data 

1.1 Ensuring impact on learners’ 

successes and achievements 

1.5 Management of resources and environment for learning  

2.2 Development of the curriculum 

2.2 Learning pathways 

2.3 Planning, tracking and monitoring 

2.4 Targeted support 

2.4 Removal of potential barriers to 

learning 

2.5 Engaging families in learning 

2.5 Early intervention and prevention 

3.1 Inclusion and equality 

3.2 Equity for all learners 
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Tasks By Whom Resources Timescale Evaluation Evidence Impact 

Sep Dec  Mar  

Create a program 

for staff 

professional 

dialogue based 

around HGIOs 4 

challenge 

questions 

KF SLT time and 

L&T working 

group to 

identify 

priority 

challenge 

questions.  

Twilight CPD 

sessions.  

Discussion of one 

challenge question 

per half term.  

   Feedback from learners 

 

Feedback from parents, 

members of wider community 

Learner focus groups, 

analyses of questionnaires 

Meetings with pupil 

representatives on 

committees e.g.  school 

council, eco group 

 

Feedback from school staff, 

ASL Service staff, parents and 

learners and processes for the 

use of this feedback in self-

evaluation 

 

 

Staff observe learners closely, and carefully 

assess and track their progress and 

achievements 

 

All staff share a common understanding of 

their collective responsibility for addressing 

learners’ needs.  The range and quality of 

support across the school is outstanding.  Staff 

take positive and proactive steps to meet the 

learning, personal and social development 

needs of all young people.  They place a high 

priority on supporting young people’s mental 

and emotional wellbeing and have developed 

a culture of ambition and achievement for all 

young people.  

 

Across the school, staff have a strong focus on 

ensuring individual learners are developing 

and progressing well through appropriately 

challenging learning, with well-planned and 

targeted support. 

 

Learners are making good progress and 

achieving their short term targets. 

 

The school has developed highly effective 

ways of ensuring all young people have the 

support they need to achieve well.   

 

 

Review 

Walkthrough 

procedures with a 

staff focus group 

and relaunch for 

2017/18 session 

Review & relaunch 

W/T with new 

ideas and include 

a focus on 

L/N/HWB. 

KF Staff focus 

group June 

2017. 

Relaunch by 

September 

2017.  

Walkthrough in place 

by Sept 2017 and 

cycle complete by 

June 2018.   

   

Relaunch digital 

learning strategy 

with new focus – 

linked in to L&T 

policy. 

Provide CPD 

sessions to 

support new 

strategy though 

in-house CPD 

program 

KF Relevant CPD 

courses.  

Time for staff 

teaching and 

learning WG. 

August in-

service and 

on-going CAT 

programme. 

Launch of a 

digital 

learning 

Launch during August 

in-service and on-

going throughout the 

year. 

Evaluation of impact 

in May 2018 
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policy for the 

school.  

Staff know and care for the young people very 

well.  All teachers plan lessons effectively.  

They include tasks and activities which take 

appropriate account of varying learning needs 

and abilities and help to develop learner’s 

self-esteem and confidence.  

 

Approaches to tracking focus well on 

vulnerable groups including looked after 

children, those who have English as an 

additional language and those in the lowest 

20% for attainment and attendance. 

 

Collate staff CPD 

needs and create 

a program of in-

house CPD 

KF & HD Using 

feedback 

from staff 

evaluation 

session, 

create an in-

house CPD 

programme 

in 

twilight/lunch 

time session 

to suit needs 

of staff. 

Programme for term 

1 in place by 

September weekend. 

Full programme 

complete by May 

2018. 

   

Consolidate our 

Literacy & 

Numeracy 

strategy S1-6 and 

provide coherent 

global and 

targeted 

interventions 

Provide literacy 

and numeracy 

links for all 

faculties 

Concentrate L&N 

strategies in 

depts. who 

significantly 

contribute to 

either to 

concentrate 

efforts to 

complement 

KF Close 

collaboration 

with DA and 

AU. 

Key literacy 

strategies 

identified and 

disseminated 

to pupils, 

staff and 

parents 

during CAT 

sessions and 

parental 

information 

evenings. 

Literacy 

enhancement 

course in S1 

and S2.  

 

Key literacy strategies 

identified by August. 

Literacy 

enhancement courses 

running by June 2017. 

Parental information 

evening before 

October 2017.  
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global strategies 

(PEF) 

Provide 

opportunities for 

more cluster 

working including 

sharing L&T 

episodes across 

the cluster. 

Introduce ‘quads’ 

to allow cluster 

staff to work 

together in L&T. 

PW / PC Staff time 

facilitated to 

develop Quad 

model, 

particularly 

Literacy and 

numeracy 

staff 

Term 1 onwards    

Encourage more 

"outward" links 

e.g. learner 

partners 

KF Protected 

time during 

CAT sessions 

for outward 

visits.  

Time for staff 

to share the 

benefit and 

impact of 

their outward 

links.  

Staff time out 

with in-

service 

session.  

 

 

Time during every in-

service session. 

June 2018.  

   

Based on pupil 

feedback - Explore 

the introduction 

of more types of 

Sex Ed e.g. gay/bi 

JM Audit of 

existing 

provision 

Time from 

external 

agencies 

Sept 17    
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Funding of 

appropriate 

resources 

Time with 

Equalities 

Group 

 

 

Establish a 

calendar of self-

evaluation and 

corporate audit 

events 

PW Admin 

support 

WTA 

SLT 

discussion 

time 

Sep 17    

Calendar of 

attend. & 

Attendance & RISK 

sessions linked to 

school 

PC/PW Admin 

support 

Aug 17    

Increase 

frequency of 

confidential 

bulletin and 

improve feedback 

from referrals and 

wellbeing forms 

PC Admin 

support 

IST time to 

input details 

Calendar 

Aug 17    

Improve senior 

school work ethic 

– introduce new 

challenges e.g. S5 

induction 

PW/KF Funding for 

induction 

program 

June 17    

Next Steps (to be completed during session at review points): 
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 Priority 3 –  Improvement in children and young people’s health and wellbeing 

 

• All legislative requirements are in place, fully adhered to and promote the health and well-being of all young 

people, including those for whom CEC is a corporate parent.  

• There are clear, appropriate and up to date policies and procedures in place to ensure the safeguarding of 

all children and young people, including child protection.   

• All staff take part in regular professional learning on safeguarding and child protection and are confident in 

responding to any issue. 

• Policies for pastoral care are clear, appropriate and implemented effectively. All children and young people 

have access to a named person.  

• There are well-embedded systems in place to promote well-being across all aspects of school life.  

• Completion of Pupil Wellbeing Questionnaires is encouraged and used to help inform improvements to 

children and young people’s health and wellbeing. 

• All children and young people access two hours of quality PE a week. 

• Staff undertake professional learning and use appropriate approaches and resources to promote resilience, 

mental wellbeing, keeping yourself safe, rights respecting work and responsible citizenship.  

• Record keeping is maintained to the highest standards. 

 

QI: 

1.2 Impact of career-long professional learning 

1.2 Children and young people leading learning 

2.1 Arrangements for safeguarding, including 

child protection 

2.1 Arrangements to ensure wellbeing 

2.1 National guidance and legislation 

2.4 Universal support 

2.4 Targeted support 

2.4 Removal of potential barriers to learning 

3.1 Wellbeing 

3.1 Fulfilment of statutory duties 
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Tasks By Whom Resources Timescale Evaluation Evidence Impact 

Sep Dec Mar 

Create a program of 

celebrations for the Barton 

50th anniversary to create a 

sense of belonging and 

history in our students. 

DS Staff time for 

planning group 

CEC and FP input 

for long term 

planning & 

bookings (venues 

and parade) 

Primer Funding 

for advance 

publicity 

materials 

Prog 

decided 

Oct, 

Distribute 

by Dec 17 

   Student focus groups, analysis 

of questionnaires 

Meetings with student 

representatives on 

committees e.g.  school 

council, equalities group, pupil 

parliament, eco group etc.  

Discussion with learners 

Develop the Integrated 

Support Team handbook, 

leaflets, web content and 

communication with parents 

and staff to reflect how we 

meet the requirements of 

appropriate legislation. 

Policy and procedures 

updated in line with CEC 

requirements. 

Parents / carers informed and 

aware. 

Updated policy and 

procedures posted on school 

website. 

Student voice involved in 

ensuring legislative 

requirements are met. 

 

 

Young people at all stages are developing 

leadership skills and playing an important role 

in school improvement. The school seeks and 

acts on their views regularly. 

Learners’ experiences are enhanced through a 

wide range of opportunities to achieve 

beyond the classroom. 

Young people’s views are regularly sought, 

discussed with them and used to improve the 

school. 

Young people willingly assume positions of 

responsibility and contribute successfully to 

the life of the school and the community. 

The pupil council and pupil parliament is 

successful in having a positive impact on 

important aspects of school life, such as 

learning and teaching and on the wider 

community. 

Young people across the school act as role 

models, develop team work and take on 

leadership roles. 

Young people are actively involved in peer 

education and mentoring schemes, some of 

which they have developed themselves. 

Explore developing the on-

site ‘house’ in to a 

nurturing space. Link in to 

skills provision for pupils by 

creating ‘work’ 

opportunities in the 

curriculum. Link to DYW 

partners. (PEF) 

DS/PC Funds/ 

Sponsorship for 

materials and 

design of facilities 

Staff time to plan 

and liaise with 

outside partners ( 

College/ 

Employers)  

Feb 17    

Develop an FP and current 

pupil wall of success to 

celebrate wider 

achievement and 

demonstrate onward 

pathways post school. Pride 

in school – link to Barnton 

50th 

PW Funding for 

materials 

Time to meet 

with all relevant 

groups to gather 

data and other 

displays 

School colours 

patches 

Jan 17    

Create opportunities to 

have an earlier discussion 

on pupils At Risk with staff 

PC Consultation with 

pupils and parent 

forum 

Jan 17    
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and parents. Earlier 

targeted intervention as a 

result. Link to FP tracking 

and attainment 

conferences. 

Provide greater information 

sharing about strategies to 

support pupils at risk of not 

attaining (PEF) 

Further develop 

At risk action 

plans and sharing 

with staff. 

Faculties to join 

attainment 

conferences. 

Filemaker Pro 

and CAT time 

Progress towards Unicef:  

Rights Respecting school 

status 

 

Identified S1-3 ESBR girls 

Support group established 

through term 1 

 

Parent /carer support 

Improved HWB, via pupil 

questionnaire 

 

Improved attendance 

Progress in learning 

Increase provision of mental 

health and wellbeing content 

in SE programmes, responding 

to Pupil Council feedback and 

IST self-evaluation. 

Places on parenting courses 

offered to those with most 

need. 

Continue to promote the 

Implementation of skills, 

clearly link these to 

employment 

DS Whole school 

time to raise 

profile 

Staff time for 

DYW input to CL 

and coursing 

programmes 

March 18    

Link S3 enhancement, pupil 

leadership and senior 

blocks to wider 

achievement SQA 

qualifications.  

Prefecting linked to WA 

qualification to encourage 

greater participation and 

support younger pupils 

Provide a staff leadership 

role to take this forward. 

JM Time for staff 

leadership role x 

2 blocks 

Time in S6 Admin 

Time during Key 

Adult Friday Form 

 

March 19 

 

   

Continue to progress Rights 

Respecting Schools (Level 1 

2017 and Level 3 by 2020) 

JM / IW Time at 

Assembly, Key 

Adult Friday Form 

Working Group 

Time 
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CAT or in-service 

input 

 

Explore new ways to 

provide mentoring to pupils 

including ‘mentoring on the 

move’ and sports 

mentoring etc. Provide 

more mentoring 

opportunities in particular 

for those at risk (PEF) 

PC Evaluate 

provision with 

key stakeholders, 

inc. Pupils and 

parents 

Staff CPD to build 

mentoring 

provision and 

expertise 

Partner Agency 

support 

Dec 17    

Relaunch the IST provision 

as a package - HUB/DEN. 

Look at how referrals are 

managed and pupils 

tracking both in and out of 

provision. (PEF) 

PC 

IST 

Nurture 

leadership 

training for 

identified staff. 

Evaluation of 

support with IST 

and staff 

Pupil and Parent 

consultation 

Referral and 

Tracking systems 

developed and 

improved, linking 

in with FPro 

Term 1 

 

 

 

Oct 17 

 

 

 

 

Dec 17 
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Priority 4 – Improvement in employability skills and sustained, positive school leaver destinations for all young people 

 

  
• Effective partnerships are in place to enable young people to access a flexible and varied range 

of learning pathways that support them to a sustained positive destination.  

• Effective networks of support and opportunity, through active collaboration between schools 

and with partner services and agencies, also support this.  

• All staff and partners provide very good opportunities for young people to develop and apply 

skills for learning, life and work in motivating contexts for learning. This includes employability 

skills. 

• Children and young people understand the value of the skills they are acquiring and how these 

skills support them to achieve a sustained positive destination.  

• Staff engage with the DYW National Standards for Career Education and Work Placements to 

support all young people to a sustained destination. 

• Subject and job choices based on gender stereotyped occupations are actively challenged. 

 

QI: 

1.3 Developing a shared vision, values and 

aims relevant to the school and its 

community 

1.3 Strategic planning for continuous 

improvement 

1.3 Implementing improvement and change 

2.2 Development of the curriculum 

2.2 Learning pathways 

2.2 Skills for learning, life and work 

2.7 Collaborative learning and 

Improvement 

3.3 Creativity skills 

3.3 Digital innovation 

3.3 Digital literacy 

3.3 Increasing employability skills 
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Tasks By Whom Resources Timescale Evaluation Evidence Impact 

Sep Dec Mar 

Explore ways to further 

implement DSYW 

recommendations including 

consolidating work with 

current partners. Plan 

strategies in line with “Whole 

School – Targeted Specialist 

Input – My Classroom” model 

DS Development 

time, DSYW 

funding for new 

developments, 

planning time 

with partners 

March 18    Parent and pupil participation 

Employer engagement and 

evaluation 

 

Audit of curriculum pathways 

and flexible arrangements 

 

Database accessible and shared 

with all staff 

 

Pupils able to link curriculum 

pathways on into positive 

destinations- - - evidenced by 

use of focus group interviews 

and snapshot surveys of sample 

groups. 

 

Staff use the DYW National 

Standards for Career Education 

and Work Placements to 

support all young people to a 

sustained destination. 

 

Parent and pupil participation 

Employer engagement and 

evaluation 

 

Audit of curriculum pathways 

and flexible arrangements 

 

Database accessible and shared 

with all staff 

 

Pupils able to link curriculum 

pathways on into positive 

Improved progression of all pupils into 

appropriate pathways 

 

Pupils aspirations are matched provision 

in school and opportunities available 

outside school 

 

More informed and targeted choices 

made for senior phase coursing. 

 Improve strategic partnership 

with SDS, in line with 

Partnership Agreement 

P Chambers 

F White 

SDS Resources 

Embed 

Transition event 

Implementation 

of Career 

Management 

Standards 

Audit of 

provision and 

integration into 

FPro 

16+ Planning 

In-Service 

Twilight CPD 

Parents event in 

Term 1 

March 18    

Build a bank of employability 

partnerships. Create a whole 

school ‘directory’ of 

partnerships and produce 

clear displays to celebrate and 

promote this. 

DS Staff time to 

collate dept, 

whole school and 

outside provider 

contributions 

Nov 17    

Consolidate S2 DYW input 

from all subject areas 

DS Staff time to 

consult and co-

ordinate 

Implement 

Nov 17 
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Create a whole school 

approach to skills- common 

terminology/ regular usage 

and linking to curricular areas/ 

visual display on each wall. 

Continue to link subject to 

employment pathways. 

DS Meeting time 

with support and 

curricular leaders 

to agree and 

deliver common 

approach 

Nov 17    destinations- - - evidenced by 

use of focus group interviews 

and snapshot surveys of sample 

groups. 

 

Staff use the DYW National 

Standards for Career Education 

and Work Placements to 

support all young people to a 

sustained destination. 

 

 

Target groups where skill 

profiles are known to be 

incomplete and enhance 

provision. (PEF) 

 

DS/PC Staff time to 

identify groups 

and plan 

intervention 

Jan 18    

Improve opportunities to 

engage with STEM, in 

particular with girls.  

DS Link with partner 

provision, 

Equality 

approaches to be 

rolled out in 

STEM subject 

depts.  

Oct 17    
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Create a DYW interventions 

program for to include CV 

writing, interview skills, 

matching to jobs, using My 

World of Work etc. (PEF) 

DS Staff time to 

deliver input to 

targeted groups 

During 

timetabled 

Curricular time   

Jan 18    

Next Steps (to be completed during session at review points): 
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5. Summary of evaluations against key indicators 
 

Evaluation key:  

Level 6 Excellent Outstanding or sector leading 

Level 5 Very Good Major strengths 

Level 4 Good Important strengths with areas for 

improvement 

Level 3 Satisfactory Strengths just outweigh weaknesses 

Level 2 Weak Important weaknesses 

Level 1 Unsatisfactory Major weaknesses 

 

 Quality Indicator 
School Self – Evaluation 

2016 - 17 

Inspection Evaluation 

(If during 2016-17) 

 What is our capacity for continuous improvement?   

1.3 Leadership Of Change 5  

2.3 Learning, Teaching And Assessment 5  

3.1 Ensuring Wellbeing, Equity And Inclusion 5  

3.2 Raising Attainment And Achievement 5  

    

    

 


