
 

THE ROYAL HIGH SCHOOL PARENT COUNCIL  

 Minutes of Meeting 14 June 2018 
Attended by:  
Luke McCullough (Chair)                        Anne Walker  
Pauline Walker (HT)                               Elise Tallaron 
Liz Leslie (Clerk)                                     Kevin Wallace 
Stewart Smith                                            Chris  Davison (Treasurer)                                                                                                       
Martin Williams                                       Susannah Enaholo                   
Gillian Martin                                           Councillor Gavin Barrie 
Chakrapani Challagali (Treasurer)          Councillor Graham Hutchison  
Jan McInnes 

 Topic Action 
 

1. Welcome and Apologies 
LM welcomed everyone to the meeting. Apologies were noted from Gillian 
Gloyer, Max Mitchell, Alan Kirkpatrick, Sibongile Pradhan, Tanya McLeod 
(happy to remain on council), Moira McKenzie, Claire Bridgman, Mark Brown, 
Pauline Lindsay, Vijay Virasami, Tony Newell, Prasad Mangalampalli, Hal 
Osler, Norman Work, Eric Jackson and Jude Walsh (happy to remain on 
council).                                                                                                                         

 
2. Previous Meeting 

The minutes of the 2017 AGM were agreed and the following matters 
arising were noted:- 

 
o Thanks to Stewart Smith for updating the website. Any last 

changes to him asap as this is his last meeting 
o Rights Respecting Schools – a talk was organised on this and the 

parent council are happy to support the school with this 
o Parentpay – this issue was dealt with during regular meeting 
o Security issues – these were raised at locality meetings 
o Consultation on 20MPH – gone out to individual parents 
o Accounts have now been audited 

 
3. Chair Persons Report 
It has been another busy and challenging year for the Royal High School 
Parent Council, working in partnership with parents, staff, learners and the 
wider community, in a session which has felt, at times, dominated by ensuring 
the voices of parents and carers were heard in a range of consultations on the 
future of education in Scotland. 
In school, we’ve enjoyed working together with Mrs Walker and her leadership 
team, and have collaborated on a range of ways to further develop parental 
engagement at the school.  In addition to increased communications via the 
school’s e-mail newsletters and social media feeds, our partnership with the 
school has included parental representation in the appointments of senior staff, 
including the school’s new Business Manager. 
For a number of years, the top issue raised with the Parent Council has been 
the safety of young people when crossing Queensferry Road.  Many times, the 
Parent Council has made a range of suggestions to the City Council as to how 
safety might be improved, including alternative crossing points and methods, 
speed limit adjustments, new signage and traffic light re-phasing.  This remains 
a top issue for us, and we continue to press all external stakeholders for 
progress.  I would thank Parent Council member Tony Newell for leading some 
of our recent work in this area. 
Other “in school” matters this year have included discussions on health and 
wellbeing for students, including posture when using iPads, and how to best 
work with parents on recognising signs of substance abuse or dangers posed 
online.  We heard concerns from parents about the “broadbanding” of school 
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students for Maths and English in S1 and S2, as opposed to a previous system 
of streaming students by ability in these subject areas.  While some parents 
were very supportive of broadbanding, others remain concerned that for the 
most able pupils, the pace and challenge in a broadbanded approach will not 
be sufficient.  We heard helpful detail from Mrs Walker on how the school is 
working on the Scotland-wide priority of closing the attainment gap, and as a 
parent body remain highly supportive of the school’s interventions to ensure 
that poverty is not a barrier to full engagement in life at the Royal High. 
Changes to City Council systems led to a number of parents ceasing to receive 
the always welcome e-mail communications from the school.  We think 
communicating with parents is vital, and will continue to work with the school to 
ensure this is resolved.  It is worth stating that this is simply one issue against a 
background of continuing IT infrastructure problems the school has faced.  With 
the high number of year groups now being taught via iPads, a robust IT 
infrastructure is essential.  We have pressed the City Council throughout the 
year to fix the problems, and will continue to do so.  Further, at City Council 
level, we met with local authority officials regarding the current catchment 
review in West and South West Edinburgh.  While we broadly support the 
notion that the Royal High School is full and therefore any new building at 
Cammo will be zoned to an alternative new catchment school, we remain 
concerned that because any alternative new school does not currently exist, the 
Royal High will become the de facto catchment for any new house-building, 
despite our capacity issues.  We also encouraged parents to engage with the 
Council’s consultation on school holidays in Edinburgh.  Given the potential 
impact of any changes in holiday structure on “exam season”, it is always 
important that the voices of high school parents and carers are heard. 
Beyond Edinburgh, the “year of consultations” required considerable Parent 
Council focus on our response to the Education Bill consultation.  The 
proposals looked at possible reform to powers of headteachers, the role of local 
authorities, the role of parent councils, how student voice is best heard, and the 
future regulation of the education workforce.  Broadly, the Royal High Parent 
Council supports reform:  we believe that headteachers are best placed to run 
their schools and that they should be empowered to do so.  We support the 
removal of local authorities from the decision-making process over education in 
schools, and we will seek in the Bill a “right to be consulted” for parent councils 
on major school policy decisions.  Our full response was circulated to all 
parents prior to submission to the Scottish Government, and all feedback was 
supportive.   
We also responded to the Fair Funding government consultation – focussing on 
future funding for schools.  Here, we argued for school funding to come directly 
from the Scottish Government, rather than via a local authority filter where 
education spend must compete against other local priorities.  The 
Government’s Presumption to Mainstream consultation also sought responses 
this year.  The Royal High School Parent Council shared parental experiences 
of inclusion in education, and this, together with the other two major 
consultation responses outlined above are all published and available to all 
parents and carers.  Finally on making views heard, we encouraged parents to 
engage with the Safer Streets Bill consultation, which is considering a reduction 
in speed limits on roads across Scotland. 
We have continued to maintain relations with all of our local councillors, our 
MSPs and MPs, the city’s North West Locality Group, the cluster Primary 
Parent Councils, and the media, including giving interviews on the Education 
Bill. We also maintain strong links with the RHS FPs, and I thank David 
Williamson (FP Chair who stood down in the Spring) for his continuing interest 
in issues which impact on RHS life.  I look forward to working with new Chair 
Ian Cowie. 
Going into the new session, I would expect the Parent Council to focus on 
continuing to represent parental views, of course maintaining our campaigns 
regarding road safety and responding to the anticipated publication of the 
Education Bill following this year’s consultation, and we’ll look to support the 
school over commemorating the 50th anniversary of the RHS presence at 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 



Barnton.  I would encourage all parents and carers to keep in touch with us 
throughout the year, and to join us as a parent rep if you can.  You can find our 
details on the school’s website. 
In closing, I would thank all our parent, staff and co-opted members this year for 
their time and commitment to the Parent Council – every parent and carer on 
the Parent Council gives their time as a volunteer and it is hugely appreciated.  
Thanks to Liz Leslie for her excellent work as Clerk this year.  Special thanks to 
Pauline Lindsay, who has volunteered her time to the parental groups for many 
years, including as former primary school Parent Council Chair; to Stewart 
Smith, who has been Parent Council treasurer; and to long-serving member 
Alan Kirkpatrick.  I’d also thank David Simpson for all his positive engagement 
with parents in his service at the Royal High.  All four leave our school 
community this summer.  I’ll miss their wise counsel and I know they leave with 
our very good wishes. 

 
4. Treasurers Report and Accounts 

A draft paper copy of the accounts was circulated. CC explained that the 
expenses for the year had been to cover payments to the clerk, 1100 USB 
sticks and gifts. Currently, the account is £3753.12 in credit but this still has 
to be audited. The draft accounts were adopted by the parent council. 
 

5. Head Teachers Report 
As the 2017/8 session draws to a close it is a great pleasure to look back over 
our year and reflect on all that has taken place in The Royal High School. 

We began the year with very positive SQA results. Standards of attainment 
continue to be very good and compare very well with results in Edinburgh and 
across Scotland. We continue to evaluate attainment to seek ways in which 
pupils can be supported to achieve their best. Key points from this year’s 
attainment results: 

In S1-3 students have made very good progress in their Curriculum for 
Excellence courses. The majority of students in S1, 2 are currently judged to be 
working well within their learning within Level 3 in all subjects.  In S3 most 
students are working within level 4 and this leads to the majority presenting 
within National 5 in S4. 

Our results at the end of S4 continue to be very good. Measures across the 
middle school have been improving with positive trends. Within National 5, 76% 
of learners achieved at least 5 passes in National 5 and 31 young people 
achieved excellent results with 7 passes at A band. This demonstrates a very 
high level of attainment within our S4.  

We continue to have very good results within our S5 year group. Our Higher 
passes within S5 were very good. The majority of our young people are able to 
gain an award in at least one Higher by the end of S5. 14 pupils gained 5 A 
band awards at Higher in S5. Our results are above or in line with our Virtual 
comparators in all areas. 82% of learners gained at least 1 Higher award by the 
end of S5. This is an increase on the previous year with a positive 5 year trend.  

We continue to have good results within our S6 leaver group. Our National 5 
and Higher passes by the end of S6 are very good overall. 89% of our learners 
leave S6 with at least 5 awards at National 5 level and 54% achieve 5 Higher 
awards by the end of S6. This demonstrates good added value from their S5 
results. 

In 2014/5, 64% of this cohort achieved at least 5 National 5 awards in S4 
demonstrating they are successfully converting these to 5 Higher awards 
across S5/6. Almost all pupils leave S6 with at least 5 awards at National 4 and 
90% of pupils achieve at least 1 Higher award. 

43% of pupils achieve at least one Advanced Higher with 11% gaining 3 awards 
at Advanced Higher. 13 pupils achieved 3 band A awards at AH and 6 pupils 
achieved 4 A band awards at AH. This clearly demonstrates the climate for 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



exceptionally high achievement is very much evident in the school. 

A number of departments demonstrated excellent attainment and the majority 
of our departments outperformed comparators and national performance at 
National 5, Higher and Advanced Higher level. 

We work hard to promote an ethos of achievement across our senior school 
and almost all students responded very well to our challenge. These students 
have been well rewarded and the number of our leavers moving on to Further 
and Higher Education continues to increase. We have also opened up a wider 
number of academic and vocational options for all students. Our tracking 
scheme is embedded across S1-6 and ensures all students know exactly what 
they are currently working towards, currently working at and what strategies 
they need to employ to ensure success. 

Positive destinations are very strong in the school. Almost all young people who 
left in 2016/7 session are currently in sustained positive destinations. Our 
school leaver numbers entering further or higher education, employment or 
training continue to be very strong, with sustained positive destination figures of 
97%. More than 50% of our leavers move on to Higher Education. 

Wider achievement also continues to be an area of strength, with pupils being 
presented for a wide range of vocational and volunteering awards, as well as 
engaging with programmes such as JET (Jobs, Education and Training), 
Career Academies and the Youth and Philanthropy Initiative. Opportunities to 
perform, participate and compete in a wide range of extra-curricular activities, 
such as Sports, Arts, Music, Dance, and to participate in travel opportunities, 
are many and varied.  
 
Most learners are motivated and actively engaged in their learning. Active 
learning methodologies are integrated well into classroom practice. Learners’ 
views on learning and teaching are regularly sought and most feel that they are 
making good progress with their learning. Extensive curricular and extra-
curricular programmes, along with many opportunities for excursions out of 
school, provide a range of experiences to challenge and engage pupils, 
increasing confidence and broadening horizons. Vocational courses are 
increasingly available, delivered through school or in partnership with other 
providers, and the school has an excellent record of supporting pupils into 
positive destinations, including further and higher education. Learners are 
encouraged to demonstrate leadership at all levels and achievement is 
celebrated at every opportunity, through the bulletin, newsletters, the website, 
twitter, postcards, assemblies, notice boards, performances and at two awards 
ceremonies every year. 
 
We have a strong model to facilitate pupil voice and this in an integral part of 
our school improvement. Our Year Councils and Pupil Parliament meet 
regularly and feedback to Senior Management Team. Plans for changes are 
created collegiately and this is fed back to the whole school. 
 
We continue to lead the way nationally in our ICT provision and all our S3-6 
pupils are now equipped with iPad devices which they use both in school and at 
home.  This initiative allows us to give our pupils access to the most innovative 
and relevant materials to support learning and we continue to develop their use 
across the school.  We continue to expand the use of digital learning across our 
curriculum including making use of new and innovative devices in subjects such 
as Science and Geography.  This equips our young people with skills for the 
future and the ability to make the best use of range of devices and data 
sources. Our plans for next session include expanding the project to S1-6. 
 
Parents are key partners in the school and we continue to involve them fully.  
We have a very active Parent Council who give us great support throughout the 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



year in numerous ways including responding to local and national consultations. 
This year the Parent Council have contributed to the national Governance 
Review, the Review of Fair Funding and the governments review on 
Presumption to Mainstream. This gives us our parents a strong voice in the 
local and national issues impacting Education. 
 
The Royal High School Parent Fundraising Group also went from strength to 
strength.  They had a very successful fundraising year with more than £2500 
raised across a variety of events for school funds.  This has enabled us to buy 
valuable additional resources for all our subjects. 
 
We also believe in keeping parents well informed and our email bulletin 
continues to be very popular with parents ensuring they receive regular updates 
on what’s happening in the school.  This has also enabled us to conduct a 
number of parental surveys which has ensured parent voice is very strong in 
everything we do.  We also continue to make use of our website 
www.royalhigh.edin.sch.uk and a Twitter feed @Royal_High_Sch both of which 
we use to share news and events.  
 
Our wider curriculum is thriving with a huge variety of clubs, shows, 
performances and visits taking place.  These enhance the school experience of 
all our young people and ensure they develop strong skills for life and work.  
We have had many competitive successes this year in areas such as numerous 
sports, debating, film, dance, music, chess and arts. Our hugely talented pupils 
continue to demonstrate the skills they have developed and are a credit to the 
school.  
 
We provide a wide variety of opportunities for our pupils including residential 
trips.  These include a very successful German exchange, a trip to Vienna for 
our language students a very enjoyable ski trip to France in March.  Our 
Romanian Habitat for Humanity trip will also take place this term and we hope 
to make a huge difference to the lives of those who will benefit.  
 
We also planned an action-packed Activities Week in May.  Our S1 pupils 
travelled to Belmont Outdoor Centre for a week of outdoor education and 
gained many fantastic memories. 140 of our S3 pupils travelled to the Belgian 
WW1 battlefields for a real life-changing experience.  Our S2 & S3 students 
remaining in school took part in a wide range of day trips and in-school 
activities such as sketching, canoeing, rock-climbing, sports, crafts, bakery, 
cake-making and much more!  
All our trips create wonderful, long-lasting memories for students and staff and 
make a huge contribution to the life of the school. They would not be possible 
without the hard work and commitment of staff and I am very grateful for the 
time and effort they put in to these opportunities.  
 
One of the rich elements of our school is our strong links with our Former 
Pupils.  Both the Edinburgh and London clubs work very closely with the school 
and support us in many ways including attending our events and services, 
providing work experience, giving inspirational talks and mentoring. Our School 
and Nation Captains again attended their annual dinners with the School 
Captain, Tom Campbell, giving an excellent after-dinner speech on his 
captaincy.  We are very lucky to have such successful and rich links and we are 
always looking for ways to develop these including planning for the two clubs to 
be an active part of our 2018 Barnton 50th Anniversary Celebrations. 
 
We continue to embrace our traditions and histories as well as providing 
innovative learning for our young people.  I would like to thank our staff for their 
work, energy and commitment and all our many partners, parents and carers 
who all make The Royal High School such a special place.  
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6. Appointment of Parent Council 
All of the parent council members who expressed an interest in staying on next 
session were reappointed. At the P7 information evening on Monday, LM will 
ask for S1 volunteers to come to the next meeting. If any other PC member 
would like to attend, please go along. 
Parent Council office bearers will be appointed at the next meeting. 
 
7. AGM AOB 

Dates for next sessions meetings : 
August 28th 
October 4th 
November 26th 
January 16th 
March 6th 
April 24th 
June 19th AGM 
 
PW to ask Iain Cowie if there are any accountants in the FP Club that 
would audit the accounts. 
 
Need confirmation of change of bank signatories 
 
Battlefield Trip – it was raised that as the bus broke down and the pupils 
didn’t get back until 1am, it would have been better if they did not have to 
be at school at 8.30am the same morning. PW explained that it was at 
parents discretion as the school is not allowed to tell pupils not to come in. 
 
LM was thanked for his chairmanship over the last school session. 
 
Following the AGM, there was a regular parent council meeting and the 
following points were raised: 
 

• Minutes of the April meeting were agreed 

• Actions from the meeting had all been taken forward 

• Recruitment training for parent council dates. Information and 
booking form on council website : 

o 21/8 
o 2/10 
o 15/1 
o 26/2 
o 30/4 
o 4/6 

 

• Staff Report – Avril Henney, Chemistry is the staff rep for this 
session. She advised that an email would be coming out from 
Paul Chambers looking for business partners to work with RHS 
and for opportunities for work experience. There will also be 
workshops running for parents around mental health and use of 
ipads. 

• Fundraising Group – will be supporting the school at the S1 talk 
on Monday and at the Dance Show. Over £2k has been raised 
and departments have been asked for bids. 

• FP Club – funds to be made available for the editing suite for the 
film club to be refreshed. 

• JL asked about the S1 French results which were to follow report. 
PW will follow up on this. 

• SE felt that there was casual racism going on in school and that 
pupils should be made aware that this is unacceptable and to 
report it. PW advised that this issue was tackled in assembly and 
in PSE classes. 



 
 

 

 
 
 

 
 

 

 
 

 


